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 ABSTRACT 
Compensation is everything received by employees as remuneration for their work. 
Compensation is divided into two: direct compensation and indirect compensation, direct 
compensation consists of three dimensions, namely salaries, incentives, bonuses. Indirect 
compensation consists of three dimensions: time off benefits, economic protection, employee 
care program. Compensation is necessary for employees to be able to support the morale, so 
that employees in the company's performance to be better. 
The method used is descriptive verification. The object of research is the employees at 
CV. Save Andreyan totaling 100 respondents. The data collected are primary data and 
secondary data obtained in the span of Mei- in August 2016. Data were analyzed using 
multiple linear analysis, correlation, and the coefficient of determination. 
Based on the analysis the coefficient of determination is known that there are 
significant direct compensation and indirect compensation to employee performance in CV. 
Save Andreyan of 88.00%. In partial compensation directly affect employee performance and 
compensation, 23.93% indirect effect on the performance of employees is 64.12%. It can be 
concluded that of the two variables which provide a greater influence on employee 
performance is indirect compensation. 
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